i 0 E tive Committee ti f KSREC held .10.2022
t 11.00 am i h dditional Chief Secret 0 en
lanning and Economic Affairs Department
1. | Sri. Bishwanath Sinha IAS | Additional Chief Secretary to Government,

Planning and Economic Affairs Department &
Chairman, Executive Committee, KSREC
2. | Smt. Sreekala S Panicker | Joint Secretary
Finance Department
3. | Sri Nagesh S.S. Chief, Agriculture
Kerala State Planhing Board
4. | Dr. J. V. Thomas Scientist G & Associate Director, EDPO
(attended online) ISRO Headquarters, Bangalore
5. | Sri. Syam Krishnan Deputy Director,
Directorate of Industries & Commerce
6. | Sri. Subhash. S. . Accounts Officer,
Panchayath Department
7. | Sri. Nizamudeen. A. Director, KSREC &
Convener, Executive Committee, KSREC

The Executive Committee Meeting started at 11.00 am with Sri. Bishwanath
Sinha IAS, Additional Chief Secretary to Government, Planning and Economic
Affairs in the Chair.

Seven members attended the meeting. Dr. J. V. Thomas, Scientist G &
Associate Director, EDPO, on behalf of Director, NNRMS, Department of Space,
Government of India, Bangalore, attended the meeting through online mode. Chief
Engineer, Irrigation Department and Director, NCESS did not attend the meeting.

The committee discussed the agenda and decisions taken are detailed as

follows:

Item No.la | Approval of Minutes of the Executive Committce Meeting
held on 18.01.2022

The Executive Committee approved the Minutes of the Meeting
| held on 18.01.2022

Item No.1b | Minutes of the Governing Body Meeting held on 12.05. 2022
J Noted




Item No. 2

Review of action taken on the decisions of the Executive

Committee Meeting held on 18.01.2022

Chairman reviewed the action taken on the decisions of Executive
Committee meeting held on 18.01.2022 and directed to complete

the actions in SI.No: 5 & 8 in a time bound manner.

Item No. 3A

Audit of Accounts for the year 2021-22

The Exccutive Committee noted the action of Governing Body
approving the engagement of M/s M.Vijayan & Co. as internal
auditors for 2021-22.

Item No. 3B

Audit by Accountant General, Kerala

Executive Committee agreed to send proposal to Government.

Item No. 4

Plan components & Externally funded projects

Executive Committee approved the implementation of external

projects without any financial commitment to Government.

Item No. 5

Mapping of Eco Sensitive Zone around National Parks &
Wild life Sanctuaries in Kerala

Executive Committee appreciated the work done by the Centre in a

time bound manner

Item No. 6

Supply of data for PM Gathi Sakthi project

Executive Committee suggested following the norms, issued by

Government of Kerala/Government of India, for the supply of data.

Item No.7

Digital Dharmadam Project

Executive Committee agreed to launch the Decision Support

System for Dhramadam Legislative Assembly Constituency

Item No. 8

Collaboration with the Educational Institutions

Executive Committee agreed signing MoU with TKM College of
Engineering, Kollam and SCMS School of Engineering &
Technology, Emakulam. Executive Committee also granted
permission to associate with other similar institution in future,
under a condition that priority for such collaboration shall be with
Government Engineei'ing Colleges and established colleges in

private sector.

Item No. 9a

Pensionary benefits to Dr. Subhash Chandra Bose

Fxecutive Committee ratified the payment of gratuity to Dr.
Subhash Chandra Bose. The representative from Finance

Department enquired about the gratuity limit followed in all these |




cases. Executive Committee suggested to take up the matter with
Finance Department.
Executive Committee suggested to release the terminal surrender

to Dr. V.Subhash Chandra Bose.

Item No. 9 b

Retirement of scientific staff

Noted

Item No. 9 ¢ | Retirement of technical staff

Committee decided to wait for further orders of Hon’ble High
Court.

Item No. 10 | Creation of post of System Manager
Noted =

Item No.11 | Preparation of panel for engaging project staff
Noted

Item No.12 | Qualification for the post of Junior Scientific Assistant
Executive Committee ratified the action taken by the Director

Item No.13 | Delay in appointment of project staff for Plan projects
Executive Committee agreed to the suggestions and decided to
send proposal to Government for further extension after plan
period.

Item No.14 | Purchase of UPS and High Speed connectivity with BSNL
Executive Committee accorded sanction for the purchase of UPS
and continue the High Speed Internet Connectivity.

Item No.15 | Pension contribution and pay revision arrears of deputation
staff worked in KSREC
Executive Committee ratified the payment of pension contribution
to Smt. S. Rajalekshmi, former Office -Assistant. Executive
Committee also accorded sanction to disburse the pay revision
arrears of deputation staff for the period from 01.07.2019 to
28.02.2019.

Item No.16 | Adoption of Compassionate Employment Scheme
Noted

Item No.17 | Upgrading KSREC as a Centre of Excellence

Dr. J. V. Thomas opined that only Centre Universities allow
campus outside the Centre and éuggested to discuss the matter with
Registrar of Kerala Technical Univeristy.i' Sri. Nagesh S.S opined
to explore the possibilities with Digital University also. -

Executive Committee deferred the proposal and suggested to place




the matter in the next Executive Committee, after detailed

I examination of the above suggestions,

Item No.18 | Any other item with the permission of the Chair
No item was brought for discussion. B

Meeting concluded at 11.30 am.

Additional Chief Seczetary to Government

Planning and Economic Affairs Department &
Chairman, KSREC Executive Committee
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Minutes of the Governing Body meeting of Kerala State Remote Sensing and

Environment Centre (KSREC) held at 4.00 pm on 12.05.2022

Present

1.

Dr. V. P. Joy IAS

Chief Secretary to Government

Chairman

Sri. Biswanath Sinha [AS
Additional Chief Secretary

Planning & Economic Affairs Departn.lent & Electronics
and Information Technology Department

Vice Chairman

Sri. Rajesh Kumar Sinha [AS (attended online)
Additional Chief Secretary

Finance Department

Member

Sri. Pranabjyoti Nath IAS
Sccretary

Water Resources Department

Member

Dr. K. P. Sudheer (attended online)
Exccutive Vice President

Kerala State Council for Science, Technology &
Environment

Member

Dr. J. V. Thomas (attended online)
Scientist G & Associate Director, EDPO

ISRO Hcadquarters, Bangalore

Nominee

Dr. Sudha Ravindranath (attended online)

Nominee



Scientist 'SG',

Regional Remote Sensing.Centre - South

Bangalore

8. |Dr. Sheela. A. M Member
Member Secretary

Kerala State Pollution Control Board

9. |[Sri. Nagesh S.S. Member
Chief, Agriculture Division

Kerala State Planning Board

10. |Smt. Reji Rajendran Nominee
Deputy Secretary

Local Self Government Department

11. [Smt. Ajitha. B Nomince
Deputy Secretary

Fisheries Department

12. [Smt. Geetha Gopinath Nomince
Under Secretary

Environment Department

13. |Sri. Nizamudeen. A Convenor
Director

Kerala State Remote Sensing and Environment Centre

The meeting commenced at 4.00 p.m. The Director welcomed the Chairman and the

Governing Body members and thereafter Chairman proceeded with the agenda items
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Item No. 1

Approval ol minutes ot the Governing Body Meeting held on
15.04.2021. ’

Governing Body approved the minutes of the last Governing Body Meeting
held on 15.04.2021.

Item No. 2

Review of action taken on the decisions of the last Governing Body
Meeting held on 15.04.2021.

The Governing Body noted the review of action taken report on the
decision of the last Governing Body meeting held on 15.04.2021.

Chairman opined that development of the mobile application and Web GIS
site “ENVICLEAN” is a good achievement and advised to undertake such
uscful activities using Remote Sensing Application.

Director informed that the Drone image based reservoir studies could not be
initiated due to lack of fund. Chairman opined that the utilization of remote
sensing application for flood control and dam monitoring is very essential
in the present situation and hence instructed to explore the possibilities of}
getting fund from Disaster Management Authority or from Rebuild Kerala
Initiative.

Chairman enquired about the possibility of studies in wild life concentration
in habitation areas near forest and to find out the reasons for such
coneentration. Vice Chairman informed that wild life concentration cannot
be identified through satellite data verification alone due to the canopy
cover in Kerala. Chairman suggested to explore the possibility of]
undertaking a study in this regard in collaboration with Forest Department.

Chairman informed that a ncw proposal for CES scheme is under the
consideration of Government and once the new scheme is implemented
KSREC can also examine the possibilities of adopting the same with the
approval of Government.

[tem No. 3

Approval of Audit of Accounts for the year 2020-21.

The Governing Body approved the audit of Accounts for the year 2020-21

Item No. 4

Receipts and Expenditure for 2021-22

The Governing Body approved the Receipts and Expenditure for 2021-22

Item No.5

Projects undertaken by KSREC during 2021-22

The Governing Body noted the details of the project under taken by the
Centre during 2021-22.

Chairman opined that effective measures could be taken to find out
cncroachment of Road/ River /Thodu puramboke and instructed to give a
proposal to [rrigation Department for initiating a pilot project to identity
cncroachment of major rivers using satellite date. Chairman suggested to
develop an encroachment detection and intimation system in such a way
that the encroachment can be identified year wise and the same to be




intimated to the concerned officials.

Chairman pointed out the need for getting more external projects. He
opined that the possibilities of using remote sensing application in various
areas are increasing day by day and instructed to get in contact with all the
departments so as to assist them in the areas of their requirements.

Item No.6

Programmes and Annual Budget for 2022-23

Governing Body approved the annual budget 2022-23.

Item No. 7

Delay in receiving plan funds

Director pointed out the difficultics in implementing the Project “Report
Generation of Wetland & Paddy Conservation Act related Satcllite data
based Reports”. He informed that the number of applications arc increasing
day by day, and the same cannot be processed in a time bound manner due
to the absence of project staff. The non availability of plan fund in time for
appointment of project staff and for other expenditure, worsen the situation.

Chairman opined that there is a prioritization in releasing the fund from
Finance Department. However suggested to submit a detailed proposal for
getting more fund at regular intervals.

Item No. 8

Knowledge partner — DSS for Spatial Planning & Governance at Local
level

Governing Body approved the proposal of functioning as Knowledge
partner for Spatial Planning & Governance at Local level for LSGls

Item No. 9

Digital Dharmadam Project

Governing Body approved the proposal Digital Dharmadam Project.

Item No. 10

a. Approval for appointment of Internal Auditors

Governing Body approved the appointment of Internal Auditors and the
engagement of M/s M.Vijayan & Co. as internal auditors 2021-22.

b. Approval for extending the term of Standing Counsel

Chairman enquired about the role of standing Counsel in KSREC Director
informed that KSREC is being arrayed as one of the respondents along with
Revenue Department and Agriculture Department in many cases related to
Report Generation of Wetland & Paddy Conservation Act related Satellite
data based Reports project and being an autonomous institution the Centre
require a Counsel to defend the cases. Chairman opined that the project is
done for Agriculture Department and Revenue Department and KSREC is
providing only technical service to these departments and hence they have
to defend the case for KSREC also. Vice Chairman agreed to take up the
matter with Law department.

Item No. 11

Any other item with the permission of the Chair




No other items were brought for discussion

Mccting concluded at 4.45 p.m,

Chief Secretary &

Chairman Governing Body, KSREC
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WERALA STATE REMO"I E SENSING AND

LNWRONM ENT CENTRE
TI—IIRUVANA_NTHAPURAM

REVISED SERVICE RULES

ENERAL RULES " : e, i, f
N

3 ¥ -"‘I'

These Rules may be called the Kerala State Remote Sensing and Environment
C'Eﬂi.I'B Employeeb SBW!CB Rules. ','. W

( “She power to modify these Rules and 1ointerprat tham in case of doubt is reserved
tg the chemmg Body, subject to the appmVaI of the Govemment

35FINITIONS

In these Rules,

Appointing authority. means the authority comgetent to make appointments
tinder The Rules of the Centre.
Committee: means the Executive Commiittee of the Centre.

Compensalory Allowancer means art allowance granted to meel persona!
expenditure nesessdaled by the. speclal circumstances in whlch duty is per-

formed. It includes travelling allowance.

Compélent Authority: means, unless otherwise specifically-provided, the Di-

reclor. :

Day: means a calendar Hay.

Director: means the Director of the Centre.

Duty: Includes. _

i) Period of probation declared to have been completed salisfactorily;

i) joining time; and

ifi)” All periods which ar.e spEclia[fy ordered to be treated as duty by the
appumtmg authority. ' .

Employee: means an emp{cyee under the whoie-tlme employment of the
Centre. . : :

Holiday: means a day notified or declared as holiday by the Centre.

Honorarium: means.a recurring or non-recurring payment made to an em-
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post or of an employee granted-In consideration of:

i) the specIaIIy arduous nature of the duties of a post, or

ii)  a specific addition to the work or responsibility including in lieu of a
higher time scale of pay.

Subsistence Allowance: means a monthly grant paid {o an employee who is

nol in receipt of pay or leave salary.

Time Scale of Pay: means pay subjéct to such conditions that may be pre-
soribéd rises by periadical increments from a minimum to @ maximum. It also i
includes the class of pay known as progressive.

.;-l .

" xxii) -Transfer: means the movemenl of an empléyee from one headquariers sta-

lion in which he is employed to another such station, either
i) _ totake up the dulies of a new poét, or

i) in consequence of a change’of his headquarters

XXii) ‘ Family: nneans emponeeé"waeInusband childrenincluding step—children and_

legally adopted children and parents restdxng with and wholly dependent on
the employee. " /'»

xxiv) Fee: means a recurring or non-recurring payment to an employee from a

FRrOLew

source other than the funds of the Centre but does not include unearned
incomes such as income from property, dividends, interests on securities
"and income from literary, cultural or artistic efforts.

Note: Unless the Committee by special order ctherwise direct, half of any fee in

uf""

&

excess of Rs 5,000/- received by an employee in a year shall be credited to
the funds of the Centre. . ,

XXV} Governing Body: means the Governing Body of the Centre. ‘

-

xxvi) Public Coveyance: means a train, bus, steamer, boat or other conveyance

& &

'Y

which plies regularly for the conveyance of passengers.

xxvif) Salary: Includes the monthly pay and allowances attached fo a post held by

an employee and drawn by him. R i

‘ CONDITIONS OF SERVICE

These Rules shaII appIy to the whole tJme emponees of the Centre other than
those appo:_nted on daily wage, monthly wage, fixed tenure or an ad-hoc basic.
These Rule‘s shall not apply to those whio are on deputation with the Centre. .

Unless in any case it be otherwise dislinclly provided, the whole time of an em-
ployee shall be at the disposal of the Centre and helshe may be employed in any
required by proper authority thouI claini for additional remuneration.
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G Inthe interest of {he Cenlre ar
anolher conipelen) authorily,
olherwise than 4 discipﬁnary

1 employee shaf be transferreq from one post o

ul net [o g Post carrying lower lime scale of pay

Measure of ap account of J'ner'ﬁcfengor misbehaw’ow '
i

7. An employee shall be required fo subscribe

0 3 providen; fund in accordance with
the rule of such provideni fund.

8. An Employee shéﬂ begin to draw pay and_gl!owantes altached (o 4 Postwilh effect

from the daie When he agsyes lhe duties of (hat post ang g cease-to draw
them as o8 he ceases fo discharge those dyfies.

linquistied jr Ii?e,fo?naon/ar’femcon! drawa) of
mmences!ceaséfi(ﬁé Same daylfrom the folio.

Il an Officer Is'placed under
allowarice as follows:

w -

suspensiq’n, h‘e' or she will be entitled for subsistenca

on haff’p_ay on the date of Suspenslon; by the benefit of
due o incremeny falling due during the per;
missible during the Period, angd

ing the amount admissible
as such had he been on leaye oron leave salary equal to {g rale of subsis-
i tence allowance payable from ﬁm.q totime,

|
i ) Any other COmpensatory allowance of which

," Suspension, Not w.‘thstandmganything contaj
i ficeris placeg under suspension for participatj

10. Unauthorfsed absence from duty may be lreated as mishek
may constitute an interruption in service entailing fo

otherwise regularised by ﬁbofnﬁng authority,

at his credit as on the dale of.interruption,
11, Unless the Committee, |n view of the exceptional c:‘rcumstances of the case
otherwise degige anemployee who was away from duty without Permission
for more than three years conffnu‘ous!y, shalf be deeme

d fo have resigned
and shall accordingly tease (o be pp

the employment of the Centre,
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TENURE

12. Probation
) Every person appointed to a pest direct shall be on prcbatlon for period of

R B e = W |
.

two years on cuty within a continues period of service of threeyears and by
promotion, for @ period of one year on duty within a continuous period of two
_years in the same post or in a- higher post for determining his filness for
eventual corfinuance in that pest. The appointing atithority may extend the
penod -of probation tor a further pefiod not excéeding one year if the said
authonty is catisfied that the employee has not established his witness for
eventual CO['ILH']U:!I'IC” in the post against which he is appointed. :

A AR ST L

s [T

If the appointing authority decides that a person is suitable for ccntmumg in

the post to which he is appomtsd on probation. and has completed the pre-

scribed period of probation saaswctonly it shall, as soon as possible issue
. an order declaring him o have scnszactonly completed his probation for even-

'Mﬂc_mlq'w-“'-m—..zm»

AR ik

. tual continuance in that post.
iy ~ Where asperson appointed dircct or by promotJon toa post on probation is
found unsuitzble to post during the panod of probation nr‘-durmg the ex-
tended period of probation or hias not completed the prescribed penod of
probation sztisfactorily, the appointing authority may, : i

a) I helsadirect recruit, terminate his service without notice.
b) Ifheis a person appointed by b’rdrc'\o't_ic_nh. revert him to the post held by

" him immediztely before such appoiffmen:

12. Retirement

i) Anemployee shall retire from- -service with effect frem the aﬂemoon of the

last day of the month in which he attains the age or_i:ﬂears in the case of .
- administrative and technical stzif, and 60 years Tn the case of scientific staff,

provided that the continuance in se (f of an employee begond the age of-
fi ifty five yezrs shall be 2t the @‘&Eﬂ%ﬁ-of the appointing authority, who shall .
review the suitzbility of the emgloyee before the age of fifty five, to contiriue
in service beyond that age ard that the employee shall be aliowed to con-
tinue in service on his satisfying that the employes. is suitab e and fit to_@/
continue in the post and that his continuance s necessary in the interest of
the Centre and that the grounc for such éwﬂaﬂhﬂﬁng_

nction of the appointing authority, may volun-

i) Anemployee with-the prior sa
tarily retire from service on completing ten years of service qualifying for
gratuity or at the age of fifty wiichever is earlier.
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II Note: 1.

An employse seeking volu

mary relirement shall
notica

give thres 70onths
to the EPpeinting authorit

Y informing his intention to
be given in g C2ses excapt those i which
a djscipﬁnary propee_dings% Vrgilancs_enqufw is Pending aganjst
the officer .

do s0.
2, Permission 10 retire shaj)

>
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2 asa benalty or

b, on bging declaregd med

ically unfit for service
tuted for the P

by a medica) board constj.
urpose by fhe ahpé’inting authp

rity.
14. Resignation

Subject to accepiance bi
Service by notice of pne montf

‘

'€ resignation js aceepted from s date
before the completion of hofice pericd,

« the pay for the period so fallen shert
in the notice periog shall be recoverag from the employes, _
0 An employese who resigned or v-vHo is dismissed from service, sha!l'::_forfeit his

pastservica, = -

. s .
(i W U | bt ot
» - LT
e aai s e,

’

in An employae dismissed

‘ ' mentin the Centre, . "
' 15/ Genera)- ' -
[

from servics shay not be eligible for aby appoint-

In all instances otherthan those specfﬁcafly'me'ntroned in the preceding Paras, the
—&lins@nce -
Rules under the Keralz Service Rules will be applicable with mutatis-mutangis.

B. RULES FOR THE RECRUITI

ENT OF STARF
Generg] B

1. These Rules sha

Il be calleg fhe kerala-Sta

le Remote Sensin g
Centre (Recuritmant of Staf_r’)Rules.

and Environment

-2 These Rules shall pe applicable to the recruiiment of pEFsons to various posts
coming under acMiniistrative, sclentific ang technical staff of the Centre. These
Rules shay not-hcwever

apply to the appcintment of Persons on deputation to'the .
i e Centre from the Staie GOVemménts, Govemment of Indiz 3 '

nd other institutions or
_ O contract, unless angd oftherwise e»xp:fe'ssjy Stdted therein, These shaj also not
i arply to the appointmenis on dally and monthly Wages
5

1
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i ¢ 3. Inthe matier of zny dispuie &s te-the intercretation or gpplication of zny of these
Q Rules, the matter shall be referred to the Go!e_r_xm_ng_ggdy and the cacision of the
S L Gé’\}éminﬂ Body shall be final. It shall however be competent to the Committes of
velniiils SOCY snall bE Tinz
] the Cenire to take decizsions in matters which are of urgent nature and where there -
E‘ 5 is no time to seek the zdvice of the Governing Bady: butthe decision so taken shall
!
r: S be placad before ihe Governlgg__gdms_umme imgio::.cailﬂcanm l"
o 4.-  Definitions: i _ 2 _ z
.L' s Unless there be scmeihing repagnant inthe subject or contaxt the terms defined
; 5 below are used in the Rules in the sense here explained.
= M -
| 6 R ‘Competent Authority' in respect of any employee, in so far as any power
| (r\ delegated under these Rules is concemned, means the althority to ‘which
S uch powér has been dealegated and where no such specific delegation has
! ~ besn made, the comoetcnt zuthority shall, unless otherwise ~tated be the
5 : au‘honty inwhem tha power to appoint such employee has been or is vesiad
S ‘ from’ tlme to time I:gy the govemang Body.
——
5 i '‘Committes’ mezris the Executive Committee of the Cantre. (
)  ‘Dirsctor’ means the Director of the Centre.
(3 W}  ‘Governing Body' means the Goveming Body of the Centre.. . . '_ ) _ g
‘3 v) ‘Centre’ means. the. Ker‘“a Stat= Remote Sensmg and Envxronment Centre
(3 vi)  ‘Scientific Qt:rf) meansihose who are engayed in Scigntific and /or research L
[ wpr\ _and_ancn n_'1c.rud'a Scientist and Scientific Assistant, and such other post 3
- ‘3 as zre included under this categery from time to time, by the Committee.
\r_\. vii)  'Technicz! Staff' = means thosz whe are engaged in works of technical na-
M:_ ture and shell mc.ude Librarizn, Library Assistants, Draftsman, Cartographer,
Cartographic Assistant andsuch other posts as are included under this cat-
(3 egory from time o time, by the Committee.
(3 viii)  ‘Administrative Staff’ means those who are enga@ed in administrative work
and shaﬂ inc.ude administrative and contingent staff and any other staff in-
LD c.ul.=-d und\,rth-s cetegory from time to time by the Committaa.
‘3 ix) TH= comp sition of the different categones of staff shall ordinzarily bs as given
Lj below, It shall be competent to the Commxtte= to-add, Celete or make zlter-
ations jn the list in any.other way, as may be expediznt, from time to tJme
L‘g subject to the provisions contained in Rule B(2)(i) of the Ru!es and Regula—
ions of the Centre.
Loy
9
el 5 =
-
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Scientific Staff

A Scientiiic Assistants
Junier Scientific Ass(stant (Rs. 4500-7000)
Senior Scientific Assistant (Rs, 6500-10550)
B ' Scientisis - |

‘Scientist B - (Rs. 7800-12975)

Technical Staff
Cartographer
Dlraﬁsman
Librarfan -

Libra";y Assisiant

B

Car:togra'phic Assistant
.S,cal'e of pay as pre.scn'bed{By the Governing
Body frem time to time Subjezt to the provj-
sions contained in Ruls 8(1) c{xii) and 8(2)
the Rules and Regulfations of the Centre. |

——

Administrative Stai¥

Administrative CJm Ascounts Officer.
PA to Director - -
Office Assistants
Corfidential Assistants

Typist

Peon

© Miscellanecus

Driver } o
Watchman 2 -
Sweeper T}

5. Qualification for Scientific Posts

) Bl U Enliaa
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| finion £ opifin Assistant _
| onne - 101 Clzes PG. Degree in any 6t the fellowing subjecss:-

Geology, Remote Sensing
Chemistry, Physics, Zoology,
Bcloany, Marine Science, Environmert Engineering,
Aquatic Biology, Fishereies, Agriculture end relzied ficlds

Age should noi be mare than 40 years at the time of joining KSREC with usual relaxation
as uppilcablc {o Backward Class/SC/ST candidates in State Govemmcni Servicas,

"
Li
1.

7 Senior Scientific Assisiant. -

[ hoibility:- lst Class P.G. with M.Phil/M.Tech in any of the following subjects:-
' Geolcgy, Remote Sensing,
. Chemistry, Physics, Zoolcgy,
) {} .Boizny, Merine Science, Environment Engine=ring,
Aquatic Biofogy / Fisheries, Agricullure and relzzzd fields

oo shouldiol te more than 40 yezrs at the time of joining KSREC with usual relayation
as apphcable {o Rackward Class/SC/ST candidates in Siate Go-.'ernmbm Services

Or

By promoation from Junior Scientific Assistant with five years experience.

3. Scientisi-B.:-
First Class M.Se. (Agri), M.Tech/M.Sc and Ph.D In any of the following subjects:-
Geolegy, Remote Sensing,
Chemisiry, Physics, Zoology,
Eotany, Marine Science, Environment Enginaering,
Aquatic Biology / Fisheries, Agriculture and realied fields.
Age should not be mors than 40 years at tha time of joining KSREC with Usual relaxation
as applicable to Backward Class/ SC/ST candidzstes in State Government Services.
' ' Or SRS

y promotion fromr Senior Scientific Assistant with five years experience.”
8.  Method of Recruitment:
Recruitment to the posts shall be made

a) by direct recruitment

b) ' by premotion
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e

c) Ly o ple o e ! L

Cooee pinie b e s

d) by appom IR TERR R
e) by tanul:

7. Appcinting Authorie

i) Tha Goweming Pdy s holl Lo oot i tu make appoirtments by direct
recruitment or promalien or on depulnhon o by transfer cr on coniract to

posis above the grade of Leniof Scientific Assistant - Supject to the .ap-

;‘ proval of the Goyufu_m:nl.
nt to make appointments by direct recruit-
to posts in the grade

| iy ~ The Commitice shall be compele
ment or- firomoﬁon or on deputation or on contract
Senior Scientific Assistant and below.

on contract basis, Project Scien-

il the__ggngpl_etigggjﬂw_gspeciﬂc

s earlier, with remunetalion

iy  The Director shall be competent 10 appoint,
= tists for @ maximum pevr'ip_d__c_gf one yeer ort
project for which they are appointed, whichever |

ot excazding Rs. 5000/- (consclidzted) per month in parity with their quali-

ﬂceiiéns as prescribéd by CSIR. ICAR znd other similar institutions under

STEC, Kerala.
Recrui’uﬁé’ﬁ’t

3 Procedure to be followed in filling up posts by Direct

O.

) The 2ppointment by direct recruitment o alt ‘Scientific’ posts and to “Techni-
czl' and ‘Administrative’ posts coming undar the Gazet_ted Cadre ana above

shail be mads by inviting appiicetioné by means of an advertisementin news-
ala state.

papers having wide circulation in 2nd cutside Ker

S Enosy
b) In case where Employment Exchanges are not ip__a_pg_sif_igfl,io advise
candidates with requisite quelifications prescribed by the Centre, appoint-
ment shall be made by means of an adverisement in-Newspapers having
wide circulation in and outside kerala State.

iy  !ncasaapost has to be filled up immediately in the interest of the Cenire and
where filling up the seme after following the procedure prescribed in fhese
(ulcs Wil cause delay, the zppointing authority shall be com etent to fill up

the post &s a temporary messure through the local Employment Exchange

or appoint a gualified persen cn csly wage or on consclidated sslary on’

contract basis for a period net exczading six months. The eppoiniing suthor-
. = T ] i N
ity shall also taxe acion simuiznzcusly 1o fill up the pest

thecz Rules.

10

as prescribad in

o T
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iv)  Neoiwithsiznding anvihing conizined in these Rules. i shall be competant ic
2y 'rnmg Bedy tc zrpoini-guaiified persons on negctiation es Scientist.

9. Appointmeant by sromotion for Technical and Administrative Posts:

Tl

i) A_..omtmcm to a post by promotion shall be made, wnether in substzniive cr
ricieting capac;ry frem amongst the employees serving in the post which is
:he nexd lower grads to the ﬂCa* to which'promoticn is to-be made. .

i Even appomm=m by promsticn sna)l be stricly on the basis of meris, zbility

zrn2 record cf‘-'uv, seniority being given conssd:ratlon only when meri
and ability are equ*l or approximately equel. :

. = 4

i Fzreons who have r‘u in a minimum service of 3 years in the Centre and who
ere spproved procationers in‘the post in the next lower gradc to which pre-
mation is to be mace shall be considsred for promotion.

i) Azzoiniment 1o the posis by cirect recruiimant or premotion € ch*\.,: macs
£y ths compsient aufhority cn the recommendatica of a Selection Ecard
cconsiftuted for the curpose, whnersver necéssary.

{2} where it is preposado ﬂl up, posts by direct recrtitment, thc- appomtrr'g
/1:._ rhority, {Chcm"ﬂ crthe G mmittes ’D;ractor) shai: scrutiniss, the acpiice-
" ticns received of the details furnished by the Empioyment Exchange =nd

_:'"*-re g l'C' ci candicates tc e called for test and or interview provided that
!

nere the number of 2pplicants who possess the prescribed qualifications is

pi=iy

Jiem

larm faving regard ic the number of vacancizs, existing and liksly to

Casyi iy large Having
srize du g ihe vaiidity of the select list, appointing ewtherity may restrict the

niuzer of candidaies fo be ca.led foriest end or interview to such extend as
it may decide. in such cases ths list of candidates to e called for test and or
interview shail be prepared cn the basis of cny one zr more of the ro..cwmg
criieria: .
1. Higher Quzlificztion
2. Higher experience .
3. Suitetility for the pest

(b) Tha Sé!ecfien Ecerd shall inisnvisw the cendidzizs in the list, in the r‘r‘=nner
them. 2nd preczre tha select list of candidatss recommiznds
atinths order of rncnt znd send it to t~e Diractor for appropn-

i T.\)

zie zcticn.

(c)  The list shell 5g published in the nonce board of she cenir2 cr ctharwiss
announced zrid sush list shail =e vellq only Tor a perizd of one year frem the

dge.of b *DTICC:.': ENROURCETENL

—
-




Note: In iz casz of 2202intments {6 be m

i)

de ihrough the nomm“cs or Em.."-_
T EXCNEAQCS the select list of cangdidzte €s recommended for appeliian
| be prepared observing the corinunzal reservar ion rules followad by the
stzie Governmernt. Such list shzll ce valid only for filling up the v-'\c‘encv for

which the candidaies have oeen inderviewsd znd in cluded in the seizc; s

In cases where the Technical and ndmm.slr.;twe posts are propo ad D be
filiad up by promoiion, the Sejection B cozrd shall prepars a select jist of :‘er-
sens in the order of merit from amzng the'employess in the next lower grade.
feund suitzble for promotion, after scrutiny of record of service and inteniisw,
end send it to the Director for furth= zr action.

| - .
For Scieniific pozt; promotion chel be on flexible complementing systzm
¥ s

£seszment committee for the Scu:ntn’c Staff shs H be consmute

g) Forthe posts s above the grcd0 cf Senior Scientific Assistant

i. SVC'etaryto Governmcnr of Kerala, prartment of Planning and Zco-
nomic r\.. (2] I'S

il. Diresier of the Kerals Sta.z Rcmote Sensing and. Environmznt Can-
tre. ’

iii.  Atlzast cnz Expert anj the Subject.

Tre Chaiman of the Committes shall nominate th1$J Expert.

£} For the Doata below the Gn:cv of Senior bcx)en_:'ﬂc Assistant,

i Dtrcc*c: of the Kerzla btcze Remote éensing and Environment Can-
fre, ' g ’
i. Head of ths Division in the -Centre to which the appointment i be

~
-

(D

-
a

3

ii. An axpert on the subject.

The Director shzll nominate the Expert on the subject.

Vi)

Selection Board for Technical and Administrative stzff shall be constitutzd s

icllows:-

&l Forpest £ coming under Qazsitad Cadre.
i, Secretary fo Governmeni of Kerala, Dep=zrtment of Planning znd
""‘ﬂOm Cr\ralrs

ii. Directsrofthe Kerelz Stats Remebia Sensing cnvtronm nt Centre.

. An expert in particulzr field.

b)) For post,s under Non-gazaited cadre.

I Directercf Kerala Size X2 mo' Se nsing znd Eavircnman it Canire,
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il. ~ Head of a Division in the Centre’ ; £
lii. A member from outside the centre.

Note: It shall not be necessary that all the members orthe assessment cornmiltee.
shall be present for interviewing the candidates and preparing the select list

V. The Chairman of the Committee/ Director shall have the powers (o

ca-opt anysiie o selve o {e Assessimenl Conmillee which licy
can conslitule if deerred fecessary,

V. The Director shal| notify vacncies, received applications and arrange
; interview by the Assessment-Commitlee, whenever necessary.
1.  Filness: Y.

i) No person may be appointed by direct recruitment to a post in the

Centre withoul prdduci g a medicel cetlificale of heallh'in the for)
given as Annexure, T

i) No peson shall be appointed to any post unless the appointing au-

thority is satisfied that he possesses good characler and anteced-
ents.

12, Appointment on Deputation or on Contract

13,

f. The appointing authority. shall have powiers, on n Ltual agreement

: with the lending authority, to,.decidé upon the terms and conditions
of deputalion of persans wérking in State Goverrmenls, Govern-
ment of India and other.Institutions. .

ii. The appointing authority shall also have the pux 2rs lo decide the
© . terms and conditions of appointment on contre- .

Note: The Institution and award of fellowships to persons of ¢ ninence, falls within

the powers of the Governing Body and the terms a,d conditions of such
fell_o.wships shall be decided by it.

Eligibility of the Staffof the Centra to apply for.lhe posts t.olified by it:

The staff of the Cenlre shall be'eﬁgible to apply fcr the posts no_tiﬁéd_ by it, for

appointment by direct recruilrnent, provided that tley pussess the gqualifications
prescribed for the posis applied for. They shall, however, be eligible to get exemp-

tion under age fo the extent of their sérvjce in the Centrz subject to a maximurn of
five years. .

Power to.amend Rules:

;he’ Governing Body reserve to themselves the power to n1qﬁify these Rules as

//’may from time to {ime deem expegpdient, subject ta the approval of the Govern-

ment,

(Y

-
BT T F

T
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ANHEXURE

(Form of Medical Certticate of Health)

. FORM
| | do herebY cortih tial { have exatilied &l m'.fSn:l_................'..... a candidate fof \;
(erzla Stale Remole Sensing and Environment Cenlre and cannot \.\

employment inthe t

disunver that he/she has sututional affection or bodily infirmity €X-

any disease, gon

| do not consider this @ disqualificalion for employment in {he Kerala State Re-
ensing and Environment cenlre.

nole S -
2 . age iz according 10 his own slatement........ Y&ars and by

SRS ceremereeeeree . hasbeen re—vaccinatszd/vaccinate,d or has had small-

pOX..
prescribed ahave must ordvinarily be signed by @ Civil Medi-
cal Officer of rant not 10WeT than a Civil-Surgeon ar londrary Megical Oflicer of civil
rank of tha Eii(e:c;lor of Indigenolg Me’,dic‘iﬁé, put in the case ofa'pers‘_@gé}ﬁy;m ' 3
aapost, the maximum pay of which is not more thar Re. 9ooo!
gher ranl, 2 carlificate

ieritly be brought pefore an officer of hi

withM.B.B.S" Deg:.ae'may, atthe discretion of the appoinling

Wole: The Coriifics

S‘urgeon';:
iLis proposed to appoint t
- and who cannot conven
{rom an Assistant Surgeon
authority, be accepted-

s e

his is the true copy of the document marked as Exhibit P referred in the above w.P.C

Advocate

1
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GOVERNMENT OF KERALA

Plunning & Economic Affairs Department - Executive Commitiee and Governing Body of
Kerala State Remote Sensing and Environment Centre - Reconstituted - Orders issued.

_____~mmmm______mn__w__——___#________h______———~___—_—_—_—_m—______
_mm____~“_-________~___me____h__mmmm—“_mw__ﬂ_____“__——____—____“__

PLANNING & ECONOMIC AFFAIRS (B) DEPARTMENT
G.0. (Ms) No. 29/11/Plg. Dated, Thiruvananthapuram, 18-06-2011.

Read - 1. G.O(Ms)No:22/95/Plg dated 29-08-1995.
2. Govt. letter No:11597/B1/09/Plg dated 10-12-2009.
3. Letter No.A-21 1/2009/j£x§REC dated 03-03-2011 from the Director, Kerala State Remote
Sensing and Environment Centre, Thiruvananthapuram.

ORDER

As per G.O read as 1st paper above, the Governing Body and the Executive

Committee of the Kerala State Remote Sensing and Environment Centre were

constituted. i

[2]  In the letter read as 2nd paper above, the Director, Kerala State Remote
Sensing and Environment Centre was directed to furnish proposals to reconstitute
the Governing Body and BExecutive Committee of the Centre in the light of the
appointment of a full time Director to KSREC.

[3] In the circumstances, the Director, Kerala State Remote Sensing and
Environment Centre in his letter read as 3« paper above has furnished proposal for
reconstitution of the Executive committee with 9@ members instead of 7 members and

Governing Body of the Kerala State Remote Sensing and Environment Centre with

the following members :-
EXECUTIVE COMMITTEE

1 Principal Secretary, Planning & Economic Chairman
Affairs Department, Kerala o

2 Director (or nominée), NNRMS, Member
Department of Space, GOL Bangalore

3 Principal Secretary/ Secrétary, (Finance)or X
his representative,
Govt. of Kerala

4 Chief, Agriculture Division, .
State Planning Board. ;

5 Chief Engineer (I1&A), Irrigation i

= Department, Govt. of Kerala ]

6 Director, Panchayat Department, Govt. of i

Kerala




| (CESS), Thiruvananthapuram

NS

| _Dirgz(:tor, Centre {or Earth Science Studics
Director, Industries Deparfmen_t, y B

| Govt. of Igerah -
Director, Kerala State Remote %1151113 and.
Environment Cenire,

Thiruvanantha puram

GOVERNING BODY

Chief Secretary to Government, Kerala State

Chairman

Principal Secretary, Planning & Economic
Affairs Department, Govl of Kerala

Vice Chairman

Principal Secretary/ ‘Secretary, (Finance)or
his representative, Govt. of Kerala

Meémber

Principal Secretary/Secretary, Local Self

Government Department, Govt. of Kerala_

Member

Principal Secretary /Secretary, Irrigation
Department, Govt. of Kerala - -

Principal Secretary /Secretary, Environment
Department, Govt. of Kerala

Principal Secretary /Secretary,
Information Technology Department,
Govt. of Kerala

Principal Secretary /Secretary,
Fisheries Department, Govt. of Kerala

Director, Science and Technology (DST) or
his representative, Govt. of India

10 | Director (or nominee), N.N.R.M.S,, ISRO,

Bangalore

i 5 S

Director (or nominee),National Remote
Sensing Centre, Hyderabad ‘

12

Y

| Executive Vice President, Kerala State

Council for Science Technology and
Environment, Govt, of Kerala

13 v

“Director, Centre for Earth Science Studies
(CESS), Thiruvananthapuram

14 -~

Director, Kerala Forest Research Instltu te,
Peechi, Thrissur

15

Member Secretary, State Pollution Con’aol
Board

16 | Chief, Agriculture Division, State Planning

Board

17

Director, Kerala State Remote Sensing and
Environment Centre, Thiruvananthapuram

Convenor




W

[4] Government have examined the matter in detail and are pleased to
reconstitute the Executive committee and Governing Body of the Kerala State

Remote Sensing and Environment Centre with the above members and orders
issued accordingly.

By order of the Governor,

NANCY JOSEPH.P
Additional Secretary
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GOVERNMENT OF KERALA

Abstract

Kerala State Remote Sensing and Environment Centre Service Rules - Approved - Orders Issued.

\ PLANNING AND ECONOMIC AFFAIRS (B) DEPARTMENT

G.O.(MSNo 7/2000/P1g. Thiruvananthapuram, Dtd:.9./2/2000

Read (1) G-O.(MS) No.22/95/Plg did:29-8-95
(2) Lr.No.A-248/99/KSREC dtd:22-1 2-99 from the Director, Kerala State
Remote Sensing and Environment Cenlre, Thiruvananthapuram.

ORDER

The Director, Kerala State Remotc Scensing & Environment Centre, as por his letter
read as 2" paper above has forwarded a copy of the Kerala State Remote Sensing and
Environment Centre Service Rules which consists of two parts viz, A. General Rules and
B.Rules for the recruitment of staff (Scientific),as approved by the Governing Body of the
‘Centre’ in their meeting held on 2°d December *99, for approval of Government.

5 Government have examined the Service Rules in detail and are pleased to convey
their approval of the ‘Kerala State Remote Sensing and EnVKOﬁlnent Centre Service Rules’

with the following modifications.
1. A.General Rules

o
i) Rule 2 shall be deleted and the subsequent rules renumbered
accordingly. ' -
ii) The existing Rule 3 shall be modified as follows and renumbered
as Rule 2.
«2, The power to modify these Rules and to interpret them in case
. of doubt is reserved fo the Governing Body, subject to the
approval of Government.” '
2.B.Rules for the recruitment of staff’
i) The following provision shall be added to item (ix) under
‘Rule 4,Definition v _
“subject to provisions contained in Rule 8,2( i) of the Rules and
Regulations of the Centre.” . _ .
(ii) The post “Scientist “E2°" shall be deleted from the Rules
as no such post has been created so far.
iif) The following provision shall be added against the item Technical Staff,
Administrative Staff and Miscellancous mentioned after ‘category B’
under Rule 4, after the words “Scale of pay as prescribed by the
Governiag Body  from time to time’ “subject 10 the provisions -
cantained in Rule 8(1)E(xii) and 8(2)() of the Rules and Regulations
of the Centre.”




; Am‘wﬂiammﬁjh@q..ﬂf—*w-w- i

T e o i R O A

To

(iv) Rule 5 - Qualifications for Scientific posts.
‘P.G.Degree / PG Diploma in Remote Sensing’ shall be
included under essential qualifications for the posts of
‘Scientist B, “Scientist C? and ‘Scientist E1.’
(V) Rule 6 — Method of recruitment . The provision under rule 6(c)
Shall be deleted. ,
(vi) Rule 7(i) shall be modificd as follows:
“(i) The Governing Body shall be competent to
make appointments by direct recruitm ent or promotion or on
deputation or by transfer or on contract {o posts above the grade
of Scientific Assistant C, subject to the approval of
(GGovernment.” :
(vii)  The Rule 14 shall be modified as follows:
’ “14. Power 1o amend Rules: ,
The Governing Body reserves to themselves the power to
modify these Rules as may from time (o time deem expedient,
subject to the approval of Government.” '

3. The modified Rules are appended to this order.
By Order of the Governor

K. N.Kurup A
Secretary to Government

. The Director,

Kerala State Remole Sensing and Environment Cenltre,
Thiruvananthapuram. ‘
The Land Use Commissioner,

- Thirvananthapuram.
.. The Accountant General (A&E/Audit)

Thiruvananthapuram.,

. The Members of the Governing Body,

Kerala State Remote Sensing and Environment Centre,

.-The Members of the Executive Committee,

Kerala State Remote Sensing and Environment Centre.
Stock file/ O.C.

Forwarded/By Order
.‘ ol
Ahane b

Section Officer
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KERALA STATE REMOTE SENSING AND ENVIRONMENT CENTRE

SERVICE RULES

A.GENERAL RULES

- 1. These Rules may be called the Kerala State Remote Sensing and Environment Centre

Employees’ Service Rules.

2. The power to modify these Rules and to interpret them in case of doubt is reserved to the

Governing Body, subject to the approval of Government.

. DEFINITIONS
3. Inthese Rules

1) Appointing authority: means the authority competent to make appointment under
the Rules of the Centre.

ii) Comimittee: means the Executive Committee of the Centre.

1ii) Compensatory Allowance: means an allbwance granted to meet personal expenditure
necessitated by the special circumstances in which duty is performed. It includes
travelling allowance.

v) Competent Authority: means, unless otherwise specifically provided, the Director.

V) Day: means-a calendar day
vi)  Director: means the Director of the Centre.

vii)  Duty: includes
- 1) Period of probation declared to have been completed satisfactorily;

il) Joining time; and
iii) All periods which are specially ordered to be treated as duty by the appointing

authority.
viii) Employee: means an employee under the whole-time employment of the Centre.

ix)) Holiday: means a day notified or declared as holiday by the Centre.
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xvm)

xv)
© - should first be calculated and the odd numbers of daya calculatcd

Note:

' :day on which the period begins or if there is no

xvi)

Xvif) -

NoLe Personai pay granted under Clause (i)

~Special Pay: means an addition, in the

Honorarium: mecans a recurring or non-recurring payment made to an cmployee from

the funds of the Cenlre by the compelent authority as remuneration (or special work
. B : N .
on ai occasional or intermittent character. :

Centre: means the Kerala State Remote Sensing and Environment Centre.
Joining time: means the time allowed to an employee to join a new post.

Leave salary: means the monthly amount paid by the Cenlre to an cmployee on

leave.
Medical Certificate: means medical cortificate from any medical officer serving under
the State/Central Government or any medical practitioner registered in Part ‘A* of the

Register of Modern Medicines or in Class ‘A’ of the Register of Indigenous Medicines
or Homeopathic Medicines.
Month: means a calendar month. In calculating a period expressed in terms of month

and days, complele calendar monLhJ, irrespective of the number of d.JyJ in cach,
.,ubJ(_qU(,nUy

“Whenever it is necessary to calculale a period in calendar months, the period shall

be taken to end either on the day of the month corresponding lo the day before the
such correspondinig day in the

. 5.}monLh then on the last day of the month.

Pay maeans Lh(_ amount drawn monthly by an employee as:
Pay in the time scale attached to the post in or against which he is working;

i)
i) Personal pay, special pay and dearness pay and
iii) Any other emoluments which may be spccmlly classed as pay by the

COFDF}'IIL[[.L‘

T i
Note: ‘Pay for the purpose of Travelling Allowance shall be the pay an employce would have
- actually reccived, had he been on duty at the time of the forward journey.

Personal Pay: means additional pay granted to an employee
i) to save him from a loss of pay due to revision of scale of pay ur transfer to

another post otherwise than as a dis ciplinary measure, or

Ve ._.._u) in exceptional circumstances on other personal considerations

shall be absorbed in any future increase in the

biIC pay by way of promotion.
P.l obation: An cmployee on probation 1s one appointed initially a
- specilic conditions to determine his fithess for cventual continuance in the post

fainst a post with

<dgamst which he is appointed.,
nature of pay to the emoluments of a post or

of an wmployee granted in consideration of:
D the specially arduous nature of the duties of a post, or
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a specific addition to the work or responsibility including in ficu of a higher

i)
time scale of pay. .
to -

xx) Subsisience Allowance: means a monlhly grantpai%an cemployce who s \r_lot in
receiptof pay or leave salary. - ) )

XXi) Time Scale of pay: means pay subject to such conditions that may be prescribed,

e rises by periodical increments fram a minimum to a maximum. 1t also includes the

class of pay known as progressive.

xxii) * Transler: means the movement of an employce from one headquarters station in
which he is employed o another such station, either
i) to take up the duties of a new post, or
if) in consequence of a change ol his headquarters

xxiii)  Family: means employees’ wife/husband, children including step-children and legally
adopted childfen and parents residing with and wholly dependent on the employce.

f>;';x|v) Fee: mweans a recurring or non-recuining payment to an employce from a source
other than the funds of the Centre but docs not include unc:a_rncd income such as
income: from property, dividents, interests on securities and income from literary,
cultural or artistic efforts.

Note:  Unless the Committee by special order otherwise direct, half of any fce in excess of
Rs.5000/- received by an employec i a year shall be credited to the funds of the
Centre.

XXV) Governing Body: means the Governing Body of the Centre.

xxvi)  Public Conveyance: means a train, bus, steamer, boat or other conveyance which
plies regularly for the conveyance of passengers. '

.‘Xxvii) Salary: Includes the monthly pay and allowances attachcd to a post held by an

employee and drawn by him.

CONDITIONS OF SERVICE

“4., These Rules shall apply to the whole-time employees of the Centre other than those
appointed on daily wage, monthly wage, fixed tenure or on ad-hoc basis. These Rules

shall not apply to those who are on deputation with the Centre.

5, Unless in any case it be otherwise distinctly provided, the whole time of an employce
shall be ot the disposal of the Centre and he/she may be cmployed in any manner

required by proper authority without claim {or additional remuncration.

Bl e e G e R I, e
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In the interest of the Centre an cmploycee shall be transferred from onc post to another

by compeutent autharity, but not to a post carrying lower time scale of pay otherwise than

N

5y

as a disaplinary measure or on account of inclficiency or mis-behaviour.
An employee shall be required to subscribe to a provident fund in accordance with the
rules of wuch provident fund.
An empluyee shall begin to draw pay and allowances attached Lo a post with cffect from
the date when he assumes the duties of thal: post and shall cease Lo draw them as soon
as he ceases to discharge those dutics.
Note: If the charge is assumcd/relinquished in the forenoon/afternoon, drawal of pay
anel allowances shall comm'cncc/ccasc from the same day/(rom the following day.
If an Olficer is placed under suspension, he or she will be entitled for subsistence
allowanc: as lollows.
For the hirst year of suspension, subsislence allowance at an amount cqual to the leave
salary winch the officer would have drawn had he been on leave on half pay on the dale
of suspension; but the benefit of any increasc in pay due to inc‘r.cm:cnt falling due during
the period of suspension will not be admissible during the period, and for any period

subsequent thereto at three-quarters of wuch amount. In addition, he may be granted to

such extent and subject to such conditions as the authority ordering his suspension may .

direct.

Dearness allowance and Dearness pay not excceding the amount admissible as such had

he been on lcave or on leave salary equal to the rate of subsistence aliowance payable

from time to time.

Any othcr compensatory allowance of which he was in receipt-on the dale of suspension.

Not withstanding anything contained in the above rules where an officer is placed under

suspension for participation in a strike or for committing any act during the period of

such strike he shall not be eligible for any subsistence allowance for the period of such
suspension.

Unauthorised absence from duty may be trealed as misbehavior.  Such abscence may

constitute an interruption in service entailing forfeiture of past service, unless, otherwise

regularised by the appointing authority.

Note: The forfeiture of past service shall have the effect of losing the benefit of
mcrements earned by an employed in the whole service and {orfeiting leave at his
credit us on the date of interruption.

Unless the Commiltee, in view of the exceplional circumstances of the case otherwise

decide, an emiployce wha was away from duly without permislsion for mmore than three

years continuously, shall be deemed to have resigned and shall accordingly ceasc to be

on the employment of the Centre.

RESEE
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l ! 1.2 Probatior: -
4 i) Every person appointed to a post direct shall be on probation forperiod of Lwo ycara
,: on duty within a continuous period of service of three years and by pxomoUon, for a
r - period of onc year on duty within a continuous period of two ycarsin the same post
k or in a ligher post for determining his fitness for eventual continuance in that post.
The appointing authority may extend the period of probation for a further period not
”exceuding one year if the said authority is satisfied that the employee has not
established his fitness fo}. eventual continuance in the post against which he is
s e - “appomnted.
: ) i i4) Ifthe abpointing authority decides that a person is suitable for continuing in the post
T to which he is appointed on probation and has complected the prescribed period of

plbbﬁidn Satiﬁ:factbrily, it shall, as soon as possible issue an order declaring him to
have satisfactorily complated his probation for eventual continuance in that post.

11i) Where a person appointed direct or by promotion to a post_on probation is found
s unsuitable to post during the be’riod of probation or during the extended period of

probation or has not completed the prescribed period of probation satisfactorily, the

appowuting authority may,
a ) il he is a direct recruit, terminate his service without notice

b')

it he is a person appointed by promotion, revert him to the post held by him

immediétely before such appointment.

T 3 Retlrcmcnt
' l) An emiployee shall retire from scrvice with cffect from the afternoon of Lhe last day

':_:"of lhu month in Wthh he aLtams the age of 55 years in the case of administrative
“and : -_chnlcal staff, and 60 years i the case of scientific staff, provndcd that the
{"conL‘muance in service of an employcc beyond the age of fifty five years shall be at
“the dliscretion of the appointing aulhoriLy, who shall review: the suitability of the
employec before the age of fifty five, to continuc in serwcc beyond that age and that
the cmployee shall be allowed to continue in service on his salisfying that the
employec: is suitable and fit to conlinue in the post and that his continuance is
nocessary in the interest of the Centre and that the ground for such satisfaction are
srecorded in writing.,
An uﬂploycc with the prior sanction of the appointing aulhorily, may voluntarily

i)

retire from service on completing ten years of servxcc qualifying for gratuity or at the

o age of filty whichever is earlier;
" Note: 1. An employee-seeking voluntary retirement shall give threc months notice to the

-appointing authority informing his intention to do so.
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2. Permission to retire shall be given in all cases cxcept those in which a
disciplinary proceedings or Vigilance enquiry is pending against the officer.
iid An cmployée shall be retired compulsority by the appoeinting authority N
a)  asapenalty, or
b)) an being declared medically unfit for service by a medical board-constituted

for the purpose by the appointing authority.
1 4 Rasignalion
Subject 1o acceptance by the appointing authority, an employec may resign from service
by notice of one month or on payment of onc month's pay in licu thercof.
Note: Al the request of an employee where resignation is accepted from a date before
the: completion of the notice pericd, the pay for the period so fallen;short in the

nolice period shall be recovered from the employee.

i) An employee who resigned or who is dismissed from service, shall forfeit his past
HLVICE,
i) An cmployee dismissed from service shall not be eligible for uny appointment in

the Cenlre.
15 General:
In all instances other than those specifically mentioned in the preceding paras, the Rules

under the Kerala Sc_kvicc Rules will be applicuble with mutatis mutandis.

B. RULES IFOR THE RECRUITMENT OF STAFF

General

These Rules shall be called the Kérala state Remote Sensing and Environment Cenlre
(Recruitmunt of Staff) Rules. T ‘

These Rules shall be applicable to the recruitment of persons to vaijous posts coming
under administrative, scientific and technical staff of the ,Cc;.?n,_t"_fc‘:.: Thuse Rules shall not
however apply to the appointment of persons on deputation to the Clc;x:tl‘c from the State
Governments, Govérnment of India and other institutions,..or. on ccatract, unless and
otherwise expressly stated therein. These shall also not-apply to the appointments on
daily and monthly wages. 5

In the matter of any dispule as to the interpretation or application of «iny of Lllncsc Rules,
the matter shall be referred to the Governing Body and the decision of the Géygrping Body
shall be Anal. It shall however be competent to the Committee of the Centre o take
decisions 1y matters which are of urgent nature and where there is no time to seek the
advice of the Gjovcrning Body; but the decision so taken,§hall be placed before the

Governing Body at its next mecting for ralification.
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4, Definitions: . _ ’
Unless there be something repugnant in the subject or context, the terms defincd‘\‘below
are used in the Rules in the sense here explained.
) ‘Competent Authority’ in respect of any employee, in 50 far as any power
delegated under these Rules is concerned, means the auLhonLy to which such
has been delegated and where no such specific delcgaLlon has been made,

power |
ority shall, unless otherwise stated, be the authority in whom

T e TR e

the competent auth

the power to appoint such employce has been or is vested from time to time by
the governing Body.

i) ‘Commiltee’ means the Executive Committee of the Centre.

i) ‘Duector’ means the Director of the Centre.

‘Governing Body” means the Governing Body of the Centre.

V) 'Centre’ means the Kerala State Reinote Sensing and Environment Centre.
‘Scientific Staff; means those who wic engaged in Scientific and/or research work

and shall include, Scientist and Scientific Assistant, and such other posts as are

included under this category from time to time, by the Commiltce.
vii) “Technical Staff’ mcans those who are engaged in works of technical nature and
shall include Librarian, Library Assistants, Draftsman, Cartographer, Cartographic’

*_“Assistant and such other posts as are included under this category from time to

- fime, by the Committee,

‘Adininistrative Staff’ means those who arc engaged in-administrative work and

viil)
alf included

shall include administrative and contingent staff and any other st
‘uncier this category from time to time by the Committee.
~The Composition of the different categories of staff shall ordinarily be as given
' ;b‘elow. 1t shall be compctent to the Committee to add, delete or make altcrations

as may be expedient, from time to lee subject to the
(2)(i) of the Rules apgd

in Lhe list in any other way,
Er‘ov151ons contaijned in Ruled

EF egulations of the Centre,
.=SCJe.*?tfﬁc Starf

A Sc:entlﬁc Assistants

Scicntific Assistant B (Rs.4500 — 7000)
Scientific Assistant C (Rs.5500 — 9000) 5 pSEEs: R



B. Scientists

Scientist B
Scientist C

Scientist £,

_ 8-
r
(Rs.8000 — 13500) IREE = b :

(Rs.10000 — 15200) )
(Rs.12000 = 16500)

N.B. The llexible complementing systemt would he applicable within cach calegory

mentioned as A & B under Sciohiiric slaff, i.e. Scientific Assislant 'C' cannol become

Scicnlist 'B* lhrough assessmeénl, sclection and promotion scheme.

Technical starf

Cartographer
Draftsman

Librarian

Library Assistant
Cartographic Assistant

Adrministri t)‘ ve Starf

Administrative-cum-Accounts
Officer

P.A. to Director

Office Assistants

Confidential Assistant

Typist

Peon

Miscellancous
Driver

Watchman

Sweeper

.
H—"»—'k,-{vv

o

} Scalc of Pay as prescribed by the

} Governing Body from time to time

}Sub cct to the rov sions
Rufe &01)76 TRSYI°Los 5‘32’9?13

}thc Rules apg Regulations of the

}
}

)

)

}.

} .
}

)

}

}

}




5, Qualification for Scientific posis:
1. Scientific Assistant — B.
Essential: First Class Bachelor Degree in the relevant subject.
Desirable: Experience in Uhe refevant discipiine in Central/State Dept. /
Govt. Agency.
Age: Should not be more than 35 years with usual relaxation to the
Backward, Scheduled Caste and Scheduled Tribe candidates

applicable to State Government from time (o time.

2. Scientific Assistant —C - By promotion through Assessment from
Scientific Assistant-B. A

Eligibility: a) Five years® experieiice in the Centre as Scientific Assistant-B in the
. relevant discipline.
b) Should be cleared for promotion by the competent Assessment
Committee.

3. Scientist — B.

By Direct Recruitment.
" Essential:
i) Candidate should possess a I'irst Class Begree in
M.Sc.(Ag.)M.Tech./M.Sc. in other relevant subjects.
ii) Post Gradusic Degree/Post Graduste Diploma in Remote Sensing from a
recognised University/Institute.

Desirable:

Experience in relevant discipline in a State, or Central Government Department, or
Government Agency.

Age: Should not be more than 35 years with usual relaxation to the Backward,
*  Scheduled Caste and Scheduled Tribe candidates, applicable to State

‘Government Service from time to time.

4. Scientist — C. IAFZ LY

1. By promotion through assessment {roim the Scientist B in the same
discipline/subject in the Centre. #

Eligibility -

i} M.Sc.(Ag.yM.Tech./M.Sc. in other relevant subject.

ii)- A Post Graduate Degree/Post Graduate Diploma in Remote Sensmg A
from a recognised University/Institute. o

iii) Five years expefience in the Centre as Scientist-B in the respective
discipline.

iv) Should be cleared for promotion by the competent Assessnment
Committee based on the performance in the Centre,




In the absence cf eligible candidates for prometion as (1) above,;
2) By Direct Recruitment.

Fssential:

i) First Class in M.Sc.(Ag.)/M.Tech./M.Se. in relevant subjects.
it} A minimum of five years experience in the respective ficld in a
State/Central Government Agency.
i) A Post Graduate Degree/Post Graduate Diploma in Remote Sensing from a
recognised University/Institute.

_ OR
Essential:
.1 d) .- PhD in the relevant discipline.
Ty P (yDegree/P . Diploma in Remote Sensing from a recognised
. University/Institute with experience in the relevant discipline in 2
Central/State Department or Gevernment Agency.

Age:  Below 48 years with usual relaxa’tion'lu the Scheduled Caste/Scheduled
- Tribe and Backward class candidates, applicable to State Government
service, from tinmie to time.

. Scicutisl-El YD WD PR

" 1. By premoetion through assessment from the eligible Scientist-C in the same
dlsc;plmeﬂ;u bject in the centre.

' }Essentlal:
i) Ph.D in relevant subject.
ii} A Post Graduate Degree/Post Graduate Diploma in Remote Sensing from a

recognised University/Institute.
ﬂi} A minimum of five years service as Scientist-C in the Centre.
iv) Should be cleared for promotion by the Assessment Committee on the basis

of the performance in the Centre,
In the absence of eligible candidates for posting as (1) above,

2. By Direct Recruitment.

‘Essential: : :
) ADoctorate Degree in the concerned subject in the respectlve discipline.
-ii) A minimum of 5 years experience in the relevant discipline ina Central/
State Departinent/Gaovt, Agency, ey
iii) . A Post Graduate Degr ee/Post—Graduate I)iploma in Remote Sensing from
a recognised University/Institute.



: Agb: Below 45 years with usual relaxation to Scheduled caste/Scheduled tribe/

Backward class categories applicable to State Government service from

time (o time.

c)"-_’by_'_"'hj-)poinuncn( on deputation of persons working in Sate Governments,
‘Government of India and other institutions

The Governing Body shall be competent to make appointments by direct
recruitment or promotion or on deputation or by transfer or on contract
1o posts above the grade of Scientific Assistant-C, subject to the

approval of Government.

The Cormmittee shall be competénf to make appointments by direct

; .:,rec;_'uitment or promotion or on deputation or on contract to posts in the
grade of Scientific Assistant~C and below.

The Director shall be competent to appoint, on coniract basis, Project

Scientists for a maximum period of one year or till the completion of the
specific project for which they are gxppoﬁlted, whichever is earlier, with’
remuneration not exceeding Rs. 5000/~ (consolidated) per month in
parity with their qualifications as prescribed by CSIR, ICAR and other
similar institutions under STEC, Kerala.

.'.‘E 5
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prou_dulc Lo be followed in filling up posts by Direct Recruitment

8.

ki ,.‘v) The .JppomLanL by dircct recruiiment to all *Scientific” posts and Lo “Technical” and
ALy AdmmbLJaLm posts coming under the Gazelted Cadre and above shall be made by
f B inviting applications by means of .n adverticement in n(_wJpapou having wide
6 -,circ'uia't'ion in and outside Kerala Stalc.

P i) -a) The appeintment by direct recruitment Lo Technical” and *Administrative’” posts in
)t ' the Nen-gazetled Cadre shall be muade ﬁ;:t:rcﬁm the nominces of Employment
g 1. Exchanges.

';. ks ;-'p)__ll'n case where Employmént Exchanges are not in a position Lo advise candidates
} Jwith requisile qualifications prescribed by the Centre, appointment shall be made by

o

means of an advertisement in newspapers having wide circulation in and oulside

-~ ierala state.
” -‘j].'_l_ a post has Lo be filled up inunedialely in the interest of the Centre and where
'ﬁ]’!ixjg; vl‘J[) the same after following the procedure prescribed in these Rules will cause
; delay, the appointing authority shall be competent to fill up the post as a temporary
nlica;ure through the local Employment Exchange or appoint a qualified person on
d_éi_'ly wage or on consolidated salary on contract basis for a period not cxcecding six
¥ months. The appointing authority shall also take action simultancously to fill up the
post us prescribed in these Rules. '

‘j@_p;&yithstanding anything containced in these Rules, it shall be compelent to

5 Goverbning Body to appoint qualificd persons on ncgotiation as Scientist.

3;30::111;1:_.1L by promotion for Technical and Adnumstrahvc_ Posts:

Appoanu_nL to a post by premotion shall be made, whether in a substantive or
officiating capacity from amongst the employees serving in the post which is in the
-"nr-:tt lower grade Lo the post to whiclh promotion is to be made.

Evu\, appointment by promotion shall be fLrlcUy on the basis of merit, ability and
:record of service, seniority being given consideration only when merit and ability are

equal or approximately equal.

Persoins who have put in @ minimum scrvice of 3 years in the Centre and who are

i)
approved probationers in the post in the next lower grade to which promotion is Lo

be made shall be considered for promotion,

10 Sclection Board:
-'i)' Appointment to the posts by direct recruitment or promotion shail be made by the

competent authorily on the recommendation of a Selection Board constituted for the

purpose, wherever necessary.

12
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@ )Where 1T 1= proposed LO 11l Up posSLsS Dy alrect
recruitment, the appeinting authority(Chaj :
irman of
gt Committcc/Dircc‘torS) gL S
HA% /fshah scrutinise, the applications reccived or the details furnished by the Employment

ii)

Bl hEib A5
) 4 5 .
Ly ‘Exchange and preparc a list of candidates to be called for test and or interview

" provided  that where the number of applicants who possess thg_\p_rgscribed

_Iqualifications is unduly large having regard to the number of vacancies, existing and
ikely to arise during the validity ol the sclect list, appointing authority may restrict
'_th'e, sumber of candidates to be called for test and or interview to such extent as it
‘may decide. In such cases the list of candidates to be called for test and or inlerview

1all be prepared on the basis of any onc or more of the following criteria:

4
. stligher qualification
Higher experience
+ - suitability for the post
The Se-lection Board shall interview the candidates in the list, in the manner decmed
it lJ.y th(’:m, and prepare the select list of candidates recommended for appointment,
L I_.{:! order of merit and send it to the Dircctor for appropriale action.
ii'gb list shall be ‘p'ublished in the notice board of the Ceqtr‘e ar otherwise announced
I'n'c_‘_l such list shall be valid only for. a period of one ycar from the date of
_;ubtlca:tion/announcement.
';_'._fln the case of appointments to pe made through the nominees of Employment
< Exchanges, the select list of candidates recommended for appointment shall be
_prepared obsen)ing the Comﬁwnaf reservation rules followed by the State
Government. Such list shall be valid only for filling up the vacancy for which the
. “candidates have been interviewed and included in the select list.
iq'(-:.'nscs where the Technical and AdministraL‘:‘ive: posts are proposcd to be filled up
b)’flrpromotion, the Selection Board shall prepare a select list of persons in the order
merit from among the employecs in the next lower grade, found suitable for
pfg;’jﬁjti_dn, after scrutiny of record .of servi‘cg and interview, and scnd it to the
___ID_h"chor for further action. | -
For Scientific post, promotion shall be on flexible complementing system

““The assessment committee for the Scientific Staff shall be constituted as
“ifollows: _

a) For'the posts above the grade of Scicntific Assistant C.
Sccretary to Government of Kerala, Department of Planning and

—

Economic Affairs.
Dircctor of the Kerala State Rcmotc Sensing and Environment Centre
“ib, At least one Expert on the subject. -

The Chairman of the Committee shall nominate this Expert.

13
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b) For the posts, below the Grade of Scicnlific Assistant C.
i. Director of the Kerala State Remote Sensing and Environment Centre.
. . ~
fis Head of the Division in the Centre to which the appointment to be me

in.  Ancxpert on the subject.
1 he Director shall nominate the Lxpert on the subject.

vi) Selection Board (or Technical and Admmistrative Staff shall be constituted as fullow

a) For posts coming under Gazelted cadlc

i Sacretary Lo Governman of Kerala, Department of Planning and Econc

Alfairs.
ii. Director of the Kerala State Remole Sensing and Environment Centre.
iii. An expert in the particular Held.

b) For postg under Non—gazeLted cadre.
i. Director of Kerala State Remote Sensing and Environment Cenlre.
ii. [1ead of a Division in the Centre.
iii. A member from outside the Cenlre.
Note: It shall not be necessary that all the mcmbcrs of the Assessment Commillee ¢
be present for interviewing the candidates and prcparmg the sclect list.

1 he Chairman of the Commiltee/Director shall have the powers Lo co-opl any

v.
(o <crve on the Assessment Comnuttee which they can constitute if dee
necessary. '

v, The Director shall notify vacanmc |c:|:uvck[ app!lcatlon and arrange inter

by the Assessment Committec, wl-umcvcr ‘necessary. B

11; Fitness:
1) No person may be appointed by direct recruitment to a poét in the Centre wil
producing a medical certificate of health n the form given as Annexurc.
ii) No person shall be appointed to any post unless the appointing authority is satisfied
he possci;ses qgood character and antecedents.
12. Appeointment on Deputation or on Contract. ‘

i The appointiﬁg authority shall have powers, on mutual agréement with the len
authority, to decide upon the terms and conditions of deputation of persons wor
in State Governments, Government of 1ndia and other Institutions. B
ii. The appointing authority shall also have the powers O decide the terms

conditions of appointment on contract. : |
Note: The Institution and award of fellowships Lo persons of eminecnce, falls within
powers of the Governing Body and the terms and conditions of such fcllowships

be decided by it.



mene centre.

e
cnt Lo be made:

od as follows;- S
Y. 13. Lligibility of the staff of the Centre to apply for the posts notified by it:

and Economfgﬁg} 5

re. i - The staff of the Centre shall be eligible 1o apply for the posts notificd by it, for
éP]IJC'l'IITmﬁﬂf hy  direct recruitment, provided that thcy posscss the
qﬁaljﬂcation prescribed for the posts applied for. They shall, however, be

'li_gl;b]e to get exemption under age to the extent of their service in the Centre

nmillee sha “subject to a maximum of five years.

>-opt anyont

¢ il deemeqd

ge inlervie
S

The Governing Body reserve to themselves the power to modify these Rules

tre withou as .maj' from time to time deem expedient, subject to the approval of

o Government.
itisfied tha -
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ANEXUIRE

( Form of Medical Certificate of Health)

FORM

sertify that I have examined ST/ SINL. casearessessessorassansssssassssasnssssssssimsssassassnnsnestons
for employment in the Kerala State Remote Sensing and Environment Centre and .

that he/she has any disease, constitutional affection or bodily infirmity

P e R P T UL bt s

heider this a disqualification for employment in the Kerala State Remote Sensing .and

rrreeneendge is according to his own statement...coeeeeee . years and

BICE: «pvsmansnssYCDI'S.

SR T ot p ;Lo Lol re-vacclnated/vaécinated or has had Smalipox.
-gCg_&ific_ate prescribed above must ordinurily be signed{ by a Civil Mcdical Officer of rank
r than a Civil Surgeon or Honorary Medical Officer of Civil Surgeon’s rank or thc- Director

us Medicing; but in the case of a person whom it is proposéd to appoint to a post, the

i officer of higher rank, a certificate froin an Assistant Surgeon witlfM.B.B.S, Dcgree
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